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INTRODUCTION
Universities have legal, regulatory and ethical obligations to provide a high-quality supportive 
and safe learning environment for their students. Our organisations recognise that there is a 
power imbalance between students and their supervisors, and a sexual or romantic relationship 
that occurs within this power imbalance raises serious questions about capacity for consent and 
academic integrity.

Universities Australia, the National Tertiary Education Union, the Council of Australian Postgraduate 
Associations and the Australian Council of Graduate Research have jointly developed this set 
of principles to underpin the relationship between postgraduate research students and their 
academic supervisors. The principles can also be used in the supervision of honours students 
and postgraduate coursework students. They are designed to protect and promote the safety and 
wellbeing of students and staff.

These principles complement the comprehensive work Australian universities are undertaking to 
prevent sexual assault and sexual harassment in their communities and more widely. 

In February 2016, Universities Australia launched the Respect. Now. Always. initiative. A global 
first, this initiative brought together Australia’s 39 comprehensive universities to work collectively 
to prevent sexual assault and sexual harassment, and to share best practice on how to support 
affected students. These principles are one element of work undertaken as part of Universities 
Australia’s 10-Point Action Plan, which outlines further sector-wide initiatives around sexual 
violence prevention and education.

These principles provide universities with high-level guidance and are to be read alongside the 
policies and procedures of individual institutions. Universities, as autonomous organisations, are 
responsible for the way they incorporate these principles into institutional codes of conduct and 
other policies or governance documents relating to research supervision. 

No one should ever experience sexual assault or sexual harassment and these behaviours can 
never be excused or justified. Our respective organisations are united in our commitment to prevent 
these unacceptable behaviours and better support people affected by them.
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A SEXUAL OR ROMANTIC RELATIONSHIP BETWEEN A SUPERVISOR AND THEIR 
STUDENT IS NEVER APPROPRIATE. 

Staff who engage in a sexual relationship with their student harm the learning and research 
environment of that student and other students. Such a relationship also compromises the 






